Llandrindod Wells Town Council

Employment Appeals Policy

Procedure

1.

If the employee notifies the Council that they wish to appeal against a decision, the
employee will be invited to attend a disciplinary appeal meeting before an Appeal
Committee made up of five members of the Council, who do not sit on the Personnel
Committee.

The employee must take all reasonable steps to attend that disciplinary appeal
meeting. The employee has the right to be accompanied to a disciplinary appeal
meeting by a fellow employee or by a representative of a trade union.

The disciplinary appeal meeting will normally be convened within fourteen working
days of the Council receiving notification that the employee wishes to appeal. If the
meeting date is inconvenient for the employee or the employee’s representative,
they may ask to postpone the meeting by up to five working days.

Any new evidence that the employee wishes to put forward will be considered, as
will any new evidence from the Council and the original disciplinary penalty will be
reviewed.

The disciplinary sanction originally imposed cannot be increased upon appeal.

The disciplinary appeal meeting will not necessarily take place before any disciplinary
sanction imposed by the Council takes effect. If the employee’s appeal is against
dismissal and the appeal is successful, the employee will be reinstated with
immediate effect and they will be paid for any period between the date of the
original dismissal and the successful appeal decision. Continuity of employment will
be preserved.

The meeting may be adjourned to allow matters raised during the course of the
meeting to be investigated, or to afford the Appeal Committee time to consider its
decision.

After the disciplinary appeal meeting, the council will inform the employee of its
final decision within five working days. The meeting may be reconvened for this
purpose. The decision will be confirmed to the employee in writing.

The decision of the Appeal Committee is final and concludes the Council’s
Disciplinary Process
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